• President Trump’s budget funds huge tax breaks for 		
corporations and the wealthiest 1 percent by
slashing take-home pay, benefits, and jobs for Border
Patrol agents, food safety inspectors, and veterans’
nurses.

• Federal workers protect our air and water, ensure the
safety of our air travel, help our small businesses and
farmers get their loans approved, and keep our
national monuments and parks open and welcoming
to visitors around the word.

• About one-third of federal employees are veterans.
Cutting the pay, benefits, and jobs of federal
workers means taking away income from hundreds
of thousands of women and men who served our
country in uniform and now serve our country as
civilians.

• President Trump’s budget would cut the wages and
benefits of current and retired federal workers by
$149 billion over 10 years. That’s on top of $182
billion in cuts since the start of the decade.

• The budget also cuts retirement income from our
federal law enforcement officers, firefighters, and
correctional officers. Public safety officers must retire
at age 57, so they receive supplemental payments
to help them make ends meet until they start
drawing Social Security at age 62. Trump’s
budget would eliminate these payments, which
amount to hundreds of dollars a month.

• Does a Border Patrol agent struggling to put his kids
through college deserve to have his pension slashed
so a Fortune 500 CEO can buy a second yacht?
• Does a VA nurse deserve to put her retirement plans
on hold for another five years so a venture capitalist
can tack another month onto his trip to Monte Carlo?
• We should be encouraging more employers to
provide their workers with living wages and basic
benefits – not tearing down those who already do.

• Eighty-five percent of federal employees live and
work outside the nation’s capital.

President Trump’s proposed pay and retirement cuts would:
• Cut wages for federal workers by making them pay substantially more for a reduced retirement benefit.
• Reduce pension benefits for future retirees by averaging their highest five years of salary, instead 				
of their high three.
• Eliminate annual cost-of-living adjustments for current and future retirees.
• Eliminate supplemental payments to employees who retire before age 62, like law enforcement 				
and firefighters.

Threatens our environment by slashing the EPA’s budget by one-third and cutting its
workforce by 25%.
Makes it harder for federal agencies to recruit young workers by ending the student loan
forgiveness program for workers who enter public service.
Cuts wages and benefits for Border Patrol agents, VA nurses, EPA scientists, and all other
federal workers – one-third of whom are veterans.
Cuts funding for housing, feeding, and employing senior citizens.
Hurts low-income families by cutting money for children’s health insurance and food
stamps.
Turns our back on people with disabilities – including veterans – by cutting their affordable
housing, disability benefits, and health care.
Hurts our standing on the world stage by slashing funding for diplomatic programs,
foreign aid, and humanitarian assistance.
Cuts retirement benefits for federal law enforcement officers and firefighters, who must
retire years before they start receiving Social Security.
Eliminates more than 27,500 federal jobs next year alone in communities across the
country.
Turns over control of our public assets to private corporations, who often raise costs and
lower services just to make a buck.

